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Wie bildet man eine 
Community aus dem
Nichts? Wie sieht intersek-
tionale Gerechtigkeit in der 
Praxis aus? Wie können wir 
neue Strukturen aufbauen, 
wenn wir selbst von den 
alten Systemen abhängig 
sind? Wieviel reproduzieren 
wir selbst?
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  22    Die UN-Behindertenrechtskonvention (UN-BRK) ist ein internationales Übereinkommen, das Menschen mit Behinderungen schützen soll.  
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We all face obstacles shaped by our personal stories. 

While many companies strive for ‘neutral’ hiring processes, 

marginalised people often continue to slip through the cracks. 

Rather than relying on supposed neutrality, make your story a 

key part of your professional identity (“unique selling point”). 

Your experiences bring valuable expertise that no university 

can teach. Position yourself as an expert in
 your field, and 

leverage your lived experience as a strength that offers fresh 

perspectives and innovative approaches to the workplace. 

Celebrate your identity: Don’t feel pressured to conform to 

dominant workplace cultures. Embrace your identity and 

express it authentically, wherever you feel safe to do so.
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